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April 2017 

 THE SCOUT ASSOCIATION 
 NORTHERN IRELAND SCOUT COUNCIL 

Woodbadge Training at Crawfordsburn Scout Centre 
Please complete this application form following Steps 1, 2 and 3. 

 

Getting Started (Essential before continuing Woodbadge) courses held in local area. 
Dates to be organised by District Training Managers. 

Date attended: ………………………………. Venue:……………….………Course Director: ……………………………………………… 

Module 1 Essential Information, Module 2 Personal Learning Plan, Module 3 Tools for the Role, Module 6 Changes in Scouting.  
 

Step 1 
Select Modules to attend 

 

 
 
 
 
 
 
 

Module 
Times 

Step 2 
Select date to attend 

Step 3 
Calculate the cost of 

your booking  
Module Boxes in Step 1 to be completed with 

either   
����  Module required          OR 

NR  Module not required due to prior 
learning or experience 

 
Date 

Option 1 
Saturdays 

 

 
Enter 

���� 

OR 
Date 

Option 2 
Sundays 

OR 
Enter 

���� 

Cost 
per 

Module 
(no 

lunch) 

OR 
Cost 
per 
Day 

(with 
lunch) 

Amount 
to be 
paid 

Day 1 – Theme – The Scouting Movement (Essential before continuing Woodbadge) 
See notes on page 3 re others options for completing these Module 5 and Module 16.   

These can also be covered at a local level. 

5 Fundamentals of Scouting 
 

  
1.15pm-
5.15pm 

Saturday 
11th 
Nov 
2017 

 Sunday 
4

th
 

March 
2018 

   
£6 

16 Intro to Residential 
Experiences 

 

Day 2 – Theme - Practical Skills 

12a Delivering a Quality 
Programme 

 9.30am -
12noon 

 
Saturday 
20th 
January 
2018 
 

  
Sunday 
4

th
 

June 
2017 

 £6  
 
£15 

 
 
£ 12b Programme Planning 

 
 12.45pm 

– 3.15pm 
£6 

18 Practical Skills  3.15 pm 
– 5.15pm 

£6 

Day 3 – Theme - Young People 

14 Supporting Young People  9.30am -
12noon 

 
Saturday 
3rd 
March 
2018 

  
Sunday 
8

th
 

October 
2017 

 £6  
 
£15 

 
 
£ 15 Promoting Positive 

Behaviour 
 12.45pm 

– 2.45pm 
£6 

36 Special Needs  2.45pm-
5.15pm 

£6 

Day 4 – Theme – Management 

8 Skills of Leadership  9.30am -
12noon 

 
Saturday 
3

rd
  

June 
2017 

  
Sunday 
12th 
Nov 
2017 

 £6  
 
£15 

 
£ 

9 Working with Adults  12.45pm 
– 2.45pm 

£6 

11 Administration  2.45pm-
5.15pm 

£6 

Day 5 – Theme - Growing the Movement 

13 Growing the Section  9.30am -
12.30pm 

Saturday 
7

th
 

October  
2017 

 Sunday 
21st 
January 
2018 

 £6  
£12 

 
£ 

7 Scouting for All  1.15pm-
5.15pm 

£6 

Residential Weekend 

 
38  Skills for Residential Experiences 
 
17  Running Safe Activities 
 
19  International 

 Beavers 
 

 Saturday 14
th

 April -
Sunday 15

th
 April 2018 

 
 
 
          £30.00 

 
 
 
£ 

Cubs  Friday 12
th
 –  

Sunday 14
th
 May 2017 

Scouts/ 
Explorers 

 Friday 5
th
 May –  

Sunday 7
th
 May 2017 

     £ 
 

If you already have a current First Aid qualification or have 1st Response training in your District/County within the past 3 years, 
you do not need to attend Module 10 - 1

st
 Response.  Please note the date and venue of your First Aid course below and send a 

copy of your Certificate in with this application form.  
 

Date……………………………….. Venue…………………………………. 
Look on www.scoutsni.com for dates of 1

st
 Response courses being held at Crawfordsburn.  Cost £12.00. 
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April 2017 

 
THE SCOUT ASSOCIATION 

NORTHERN IRELAND SCOUT COUNCIL 

 

WOODBADGE TRAINING 
 

2017-2018 
 

Application Form 
 

Section training to attend (Beavers / Cubs / Scouts / Explorers / Network) – please circle as appropriate 
 
Title (MR / MRS / MISS / Other…………………) 
 
Forename: ………………………………………………..    Surname: ………………………………………. 
 
Address    ..................................................................................................................................................  
 
 ..................................................................................................................................................................  
 
Postcode    …………………….  Email Address   .....................................................................................  
 
Telephone number (Home) …………………….….. Telephone number (Work) ......................................  
 
Telephone number (Mobile)………………………... Date of Birth    ..........................................................  
 
CURRENT APPOINTMENT  
 

Section:  Beavers  /  Cubs  /  Scouts  /  Explorers /  Network/  Other………………………….. 
 
Group  ………………………………………………... District .....................................................................  
 
Any special dietary needs/allergies ..........................................................................................................  
 

Total Payment enclosed      £ .……….......   
 

Make cheques payable to Northern Ireland Scout Council. Please enclose a SAE if you require a receipt. 
 
(Receipt No …….... Office Use) 

Training Needs Assessment 
 

Name of Training Advisor…………………………… Date PLP was agreed………………………………………… 
 
Date Getting Started Completed ……………………………  Venue ………………………………………………… 
 

Reason why attendance at identified modules is not required. 

Module Number         Reason not required Module Number            Reason not required 

    

    

    

    

    

 

Signed by Learner: Date: 

Signed by Training Advisor: Date: 

 
Please ensure you fully complete this form and have it countersigned by your Training 

Advisor or District Training Manager and then return it to: 
 

The Scout Office,109 Old Milltown Road, Belfast, BT8 7SP 
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THE SCOUT ASSOCIATION 
NORTHERN IRELAND SCOUT COUNCIL 

 

WOODBADGE TRAINING      2017-2018 
 

The Woodbadge Training in Northern Ireland is delivered in a Modular format. Getting Started training is provided by your District.  
You should check with your District Training Manager to find out the next dates in your District.  Once you have completed 
Getting Started, training is delivered over 5 individual days and a Residential weekend. 
Many leaders may already have qualifications, experiences and skills (Prior Learning) that could mean you do not need to 
complete certain modules. These will be identified during your Personal Learning Plan and Training Needs Assessment meeting 
with your Training Advisor or Training Manager.  
The following table outlines the training Modules. This training is designed to support and build on the practical work you do within 
your normal Scouting role. 

Course 
/ Day 

Module Aim Topics 

Getting 
Started 

 
01 
Essential 
Information 
 
 

To provide all adults in Scouting with the essential 
information needed to get started in their role 

• The Fundamentals of 
Scouting 

• Structure and support 

• Safety in Scouting 

• Safeguarding: child protection 

• Safeguarding: anti-bullying 

Getting 
Started 

02 
Personal 
Learning Plan 

To create a plan for an individual’s learning based on the 
requirements of the job and taking into account the 
individual’s needs 

• Personal Learning Plan 

Getting 
Started 

03 
Tools for the job 
(Section 
Leaders) 

To provide the basic information on the individual’s role 
or area of responsibility and some practical help to get 
the individual started in the job. 

• Features of the section 

• Roles within the section 

• Using activities and games 

• Youth Shaped Scouting 

• Promoting Positive Behaviour 

Getting 
Started 

06 
Changes in 
Scouting 

To provide an overview of the Movement’s history 
focusing on its development to meet the changing needs 
of society 

• Brief outline history of 
Scouting 

1 
Essential 

05 
Fundamental 
Values of 
Scouting 

To explore the Fundamentals of Scouting and the 
Religious Policy and consider their relationship with the 
quality programme delivered to young people 

• The Fundamentals – the 
Purpose Values and Method 

• The Religious Policy 

• Spiritual development 

Module 5 Fundamentals can be done by e-learning using this link: 

http://members.scouts.org.uk/training_module/scouts-fundamentals-04-06-14/#/menu/m05 

1 
Essential 

16 
Introduction to 
Residential 
Experiences 
 

To enable Section Leaders and supporters who may 
support residential experiences for young people, to 
understand the purpose that residential experiences play 
in Scouting. 

• Residential experiences and 
their importance in Scouting 

• Organisation and 
administration 

• Nights Away Permit Scheme 

If leader has a Nights Away Permit, then this validates Module 16 otherwise could be done on one-to-one with 

a Nights Away Adviser. 

2 

12a 
Delivering a 
Quality 
Programme 

To provide Leaders, managers and supporters with 
information about how we deliver quality Scouting to 
young people, and how we ensure it meets their needs 

• Key elements of the 
programme for each Section 

• Badges and awards 

• Reviewing the programme 

• The Young Leaders’ Scheme 

• Youth-shaped Scouting 

2 
12b 
Programme 
Planning 

To provide section leaders with an opportunity to plan 
and review a sectional programme including the use of a 
variety of methods to generate programme ideas 

• How to create an exciting and 
relevant programme 

• How to generate programme 
ideas 

• How to review a programme 
to enhance it 

2 
18 
Practical skills 

To enable adults to gain and develop practical skills for 
the benefit of young people in their Section. 

• Range of practical skills 

• Training others 

3 

14 
Supporting 
Young People 
 

To enable adults working with Sections to identify and 
meet the needs of young people. 

• Characteristics, influences 
and needs of young people 

3 

15 
Promoting 
Positive 
Behaviour 
 

To enable adults to prevent and manage challenging 
behaviour in the Sections. 
 

• Causes, prevention and 
management of challenging 
behaviour 

 



3 
36 
Special Needs 

To provide information, support and resources for those 
working with young people with special needs.

4 

08 
Skills of 
Leadership 
 

To cover the knowledge, skills and attitudes required to 
be an effective Leader.
 

4 
09 
Working with 
Adults 

To cover the underpinning functions required to work 
effectively as a member of an adult team.
 

4 
11 
Administration 
 

To provide information and best practice on how to 
manage administrative tasks in Scouting.
 

5 

13 
Growing the 
Section 
 

To cover ways in which an adult 
with their line manager and others
to the growth of their Sections and/or Group.
 

5 
07 
Scouting for All 
 

To provide an introduction to equal opportunities and 
practical advice about how to make Scouting inclusive for 
all. 

6 
10 
First Aid 
 

To cover the skills and knowledge necessary to enable 
adults to manage an incident and provide basi

Residential 

17 
Running Safe 
Activities 
 

To enable adults to plan and run exciting, safe and 
developmental activities outdoors for the young people in 
their Section.
 

Residential 

38 
Skills for 
Residential 
Experiences 

To enable adults to acquire the appropriate skills to plan 
and run successful residential experiences for the young 
people in their Section

Residential 
19 
International 
 

To provide an international focus appropriate to their 
Section and appreciate the global nature of Scouting.
 

Directions to Crawfordsburn
 
From Belfast follow M3 / A2 towards Bangor, turn off on B20 for Crawfordsburn.  
Turn left for Helen's Bay following signs for Crawfordsburn Country Park.  
When you enter the Country Park look for Scout Campsite sign approx ½ mile on the left.  
Wardens will direct you to car parking areas. 

 
Crawfordsburn Scout Activity Centre  
20 Bridge Road South 
Helen’s Bay, Bangor, County Down, BT19 1JT
Tel: +44 (0)28 9185 3307 
OSNI Map Reference - J464821 
GPS - W5.73116777 N54.66616564 

 

To provide information, support and resources for those 
working with young people with special needs. 

• Equal Opportunities Policy 
with regard to special needs

• Good practice

• Available resources
 

To cover the knowledge, skills and attitudes required to 
be an effective Leader. 

• Systematic planning

• Action centred leadership

• Leadership styles

• Developing leadership skills 
in 

To cover the underpinning functions required to work 
effectively as a member of an adult team. 

• Communication

• Listening skills

• Decision making structures

• Representing others.

To provide information and best practice on how to 
age administrative tasks in Scouting. 

• Keeping records

• Financial responsibilities

• Data Protection Act

• Insurance

To cover ways in which an adult volunteering can work 
line manager and others to plan and contribute 

e growth of their Sections and/or Group. 

• Importance of growth

• Recruitment and retention of 
adults and young people

• Tools and support to help 
sections grow

• Development plans

To provide an introduction to equal opportunities and 
tical advice about how to make Scouting inclusive for 

• Equal opportunities

• Beliefs and values

• Inclusive Scouting

• Reasonable adjustments

To cover the skills and knowledge necessary to enable 
adults to manage an incident and provide basic First Aid. 

 
• First Aid

To enable adults to plan and run exciting, safe and 
developmental activities outdoors for the young people in 
their Section. 

• Importance in Balanced 
Programme

• Planning and carrying out 
activi

• Permits

• Risk Assessment

• Leader in charge

To enable adults to acquire the appropriate skills to plan 
and run successful residential experiences for the young 
people in their Section 

• Practical skills fo
and running a residential 
experience

To provide an international focus appropriate to their 
Section and appreciate the global nature of Scouting. 

• World

• International aspects of the 
programm

• International events and 
activities

• Programme ideas

 
 

Directions to Crawfordsburn 

From Belfast follow M3 / A2 towards Bangor, turn off on B20 for Crawfordsburn.   
Turn left for Helen's Bay following signs for Crawfordsburn Country Park.   

er the Country Park look for Scout Campsite sign approx ½ mile on the left.   
Wardens will direct you to car parking areas.  

BT19 1JT 
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Equal Opportunities Policy 
with regard to special needs 

Good practice 

Available resources 
 

Systematic planning 

Action centred leadership 

Leadership styles 

Developing leadership skills 
in others. 

Communication 

Listening skills 

Decision making structures 

Representing others. 

Keeping records 

Financial responsibilities 

Data Protection Act 

Insurance 

Importance of growth 

Recruitment and retention of 
adults and young people 

Tools and support to help 
sections grow 

Development plans 

Equal opportunities 

Beliefs and values 

Inclusive Scouting 

Reasonable adjustments 

First Aid 

Importance in Balanced 
Programme 

Planning and carrying out 
activities 

Permits 

Risk Assessment 

Leader in charge 

Practical skills for planning 
and running a residential 
experience 

World-wide family of Scouting 

International aspects of the 
programme 

International events and 
activities 

Programme ideas 


